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Young pros have many reasons to celebrate

Boise Young Professionals recognizes its first year, thriving membership and an answer to
the looming labor crisis

By ERIN RYAN - eryvan@idahostatesman.com
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As the baby boomers begin to sail into the Hollywood )

sunset, generations X and Y are scrambling to pick up the 21 Digg This story W™ Del.icio.us

torch.

Author and entrepreneur Robert J. McGovern, founder of
CareerBuilder.com, is just one of the accredited
soothsayers predicting a huge labor shortage in the wake
of the inevitable shift.
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"When the baby boomers retire, it will set off a chain
reaction — an occurrence never before seen in the U.S. job
market — where attractive management opportunities will boiseyp.org
exist without qualified workers to fill the vacancies,”

asserts a Business Wire article about McGovern's new book

on the trend. The question is, what can young professionals do to beat the odds?
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Ben Quintana has an answer. He is director of the Boise Metro Chamber of Commerce's Small Business
Success Center and manager of Boise Young Professionals, or BYP.

You may have seen them networking at a Downtown hot spot, playing softball or enjoying the Idaho
Shakespeare Festival. Or perhaps you heard about the success of their first big fundraiser, a "Casino
Royale" — themed soiree that raised more than $£16,000 for the Wishing Star Foundation.

Even if you haven't seen them as a group, you've probably dealt with a member of BYP without even
knowing it. They are attorneys, administrative assistants, small business owners, big business
presidents, real estate agents, bankers, engineers, outlet mall employees, CEOs — some of them are
even between jobs.

They range in age from 21 to "young at heart,” and they share a desire for personal success and a
flourishing community.

"There's a huge movement of young professional programs, not only across the U.S., but across the
world," Quintana said. "We want to connect, empower and engage the area's young professionals by
providing leadership development, civic involvement, social opportunities and arts and culture, because
the more involved they are in the community the more likely they are to stay.”

Quintana is a prime example of BYP's target demographic. At 29, the Boise State University graduate
already has four years of experience with the Boise Metro Chamber, and he remembers the first day he
attended a meeting.

"I started looking around and noticed I was the youngest person there," he said, explaining that some
skilled, motivated college graduates and young professionals leave the area for higher pay, bigger city
vibes or a better selection of jobs. "We want to develop, support, attract and retain a key work force for
the whole valley ... We're really trying to tap into local amenities but also to help make this a better
place for young professionals.”

But "young professionals” are not so easily pigeonholed.

"We're defining professional pretty loosely,” Quintana said. "We want a melting pot of people coming
into this program. We want this to be a diverse group.”



So with the chamber's backing, he put together two focus groups, with members ranging in age from
22 to 39 and employed in a variety of industries. They were asked, simply, what they wanted in a
young professional organization, and things snowballed from there.

The resulting organization is affiliated with and supported by the chamber, but it has a distinctly young,
fresh outlook.

"You're accepted if you have $50," Quintana said, not to indicate that BYP is a cheap score, but to
demonstrate that it's a program designed to help members build resumes, land better jobs and become
competitive, whatever their ages and backgrounds. That $50 buys access to leadership seminars, social
gatherings, philanthropic opportunities and cultural events, what Quintana calls, "things to connect
people to the area.”

Each of these elements has a "work team" or committee devoted to its purpose, and though they are of
varying importance to individual members of BYP, they are all part of its greater mission to enrich lives
and communities.

Professional and Leadership Development

Brian Larsen is a 34-year-old attorney with Hawley Troxell Ennis & Hawley LLP. When he joined BYP, he
sought a position as co-chairman of the Professional and Leadership Development team because he
believes leadership inveolves acquired skill as much as it does natural ability.

"Leadership comes on so many different levels. A great CEO may be a terrible politician. A great
religious leader may fail miserably at leading a company. To be a successful and prosperous society, we
need all types of leaders,” he said. "A program like BYP can help young professionals identify what type
of leader and what level of leader they want to be and can help guide them on their way to becoming
such a leader.”

In BYP, guidance comes in the form of exposure to role models. Members currently are in the middle of
Leadership Roundtables, which pair members with mentors.

"These roundtables give members the opportunity to meet other like individuals, discuss important
topics with their peers and a moderator, who has been through what we are going through right now,"
Larsen said.

A February event featured Ada County Commissioner Paul Woods, state representatives Brent Crane,
James Ruchti and Nicole LeFavour, Sen. John McGee, Stanley Mayor Hannah Stauts and John Foster of
the Idaho Business Review.

"It demystified that whole political sphere, made them think, 'I can make a difference.’ That's what we
want from this group,” Quintana said. "To give them access to people they don't normally have access
to."

arts and culture

As co-chairwoman of BYP's Arts and Culture work team, Larissa Lamson is helping offer members
access to venues and events they might not normally have access to. Art and business may seem like
odd bedfellows, but Lamson insisted they're part of the same animal.

"Arts and culture are an important part of someone's development in their 20s and 30s. At that age
they want to be focusing on networking, but part of that, especially in Boise, is going to places and
events that make the city tick," she said.

Lamson, 39, is a manager and business analyst for a tech company, but she regularly contributes to
local arts organizations and insists their events provide opportunities for entertaining, networking or
just donating because it feels good.

"As they get older they start looking at giving back," she said. "but these are organizations that need
help now. They're very important to the community. They help bring business to Boise, which is part of
a strong economy, and BYP wants to help with attendance and dollars."

It did both at a recent event at Boise Art Museum that featured Wesley Jessup, its new executive
director, Michael Faison, director of Idaho Commission on the Arts, and Joel Hickman, district president

of Key Bank.

"Each brought their own angle on why the arts are so important to the community, giving a personal
perspective but also a business perspective,” Lamson said. "We're not asking members for money, but
we're getting them involved and exposed to cultural activities, laying the groundwork for the future.
We're hoping to build the next Esther Simplots and Velma Morrisons, because Boise needs that."






